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Honorary Academic Titles Policy

Section 1 - Purpose

(1) This Policy sets out the conditions for conferral of honorary academic titles at Macquarie University, and the
benefits afforded to and obligations of title holders.

Background

(2) Macquarie University recognises the importance of and promotes collaboration with individuals, other institutions
and organisations in research, scholarship, and learning and teaching in Australia and internationally. The University
provides for the award of honorary academic titles to:

promote collaboration in teaching and research, and facilitate the exchange and sharing of knowledge,a.
experience and expertise in pursuing the University’s strategic goals;
recognise individuals for academic or professional / career achievements in industry or community that are ofb.
relevance to the work of Macquarie University; and
establish and / or recognise a formal academic association with the University, where it is consideredc.
advantageous to both the University and the title holder.

Scope

(3) This Policy applies to:

current or former Macquarie University staff;a.
staff of organisations affiliated with Macquarie University; b.
individuals from outside the University who are eligible for the award of honorary academic titles; andc.
current Macquarie University honorary academic title holders.d.

(4) This Policy does not apply to:

appointment of Adjunct Supervisors for Higher Degree Research students – refer to Higher Degree Researcha.
Supervision Policy;
appointment of Adjunct Supervisors (Placement) – refer to the Practical Placements Policy;b.
award of honorary degrees – refer to Honorary Degree Policy; andc.
award of Distinguished Professor title – refer to Award of Distinguished Professor Policy.d.

Section 2 - Policy
Titles

(5) The University may award the following types of honorary academic titles:

https://policies.mq.edu.au/document/view.php?id=175
https://policies.mq.edu.au/document/view.php?id=175
https://policies.mq.edu.au/document/view.php?id=88
https://policies.mq.edu.au/document/view.php?id=19


This document may be varied, withdrawn, or replaced at any time. Printed copies, or part thereof, are regarded as uncontrolled and should not be relied
upon as the current version. It is the responsibility of the individual reading this document to always refer to Policy Central (https://policies.mq.edu.au)
for the latest version.

Page 2 of 5

Emeritus;a.
Honorary;b.
Visiting;c.
Adjunct;d.
Conjoint; ande.
Clinical.f.

(6) The appropriate title, its definition and purpose, levels, term and approval authority for the conferral of all honorary
academic titles are set out in the Honorary Academic Titles Schedule.

(7) The title and its level will reflect an individual’s academic or equivalent professional standing.

(8) Nomination and conferral of the Emeritus Professor title will be in accordance with the Professor Emerita Emeritus
Policy and Professor Emerita Emeritus Procedure.

(9) Nomination, conferral and renewal of the other titles will be in accordance with the Honorary Academic Titles
Procedure.

General Conditions

(10) The award of an honorary academic title does not:

establish an employment relationship between the University and the recipient;a.
alter any existing employment relationship (unless it is intended to supersede that relationship); orb.
entitle the recipient to any salary payments or alter any existing salary payments.c.

(11) It is expected that any activities in research and / or teaching at Macquarie University are performed by the title
holder in the course of employment / appointment with another university or organisation, or as a volunteer in
retirement.

(12) Normally, current continuing or fixed-term employees of Macquarie University are not eligible for honorary
academic titles at Macquarie University. In limited circumstances, professional staff of Macquarie University may be
eligible for an Adjunct title as per the Honorary Academic Titles Schedule.

(13) Honorary academic title holders may be employed on a casual basis by Macquarie University, but their casual
appointment will be entirely separate from their honorary status.

(14) Normally, honorary academic titles are restricted to one (1) per person.

(15) When using the conferred title, the full title must be used with the exception of Conjoint title holders, who have
an option to leave the word ‘Conjoint’ from their honorary academic title. The appropriate format for the use of titles is
set out in the Honorary Academic Titles Procedure.

(16) Title holders are accountable to the designated Head of Department, or where appropriate, Executive Dean or a
Deputy Vice-Chancellor.

(17) It is anticipated that Honorary, Visiting, Adjunct and Clinical title holders will contribute to the research and / or
teaching activities of Macquarie University commensurate with their standing. Their contributions may include for
example:

participation in independent and / or joint research programs including publishing and acting as grant Chiefa.
Investigator and partner, subject to grant conditions;
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co-supervision of Higher Degree Research students;b.
guest presentations to undergraduate and / or postgraduate students; and / orc.
consulting on research, teaching and curriculum development matters.d.

(18) Conjoint title holders are expected to make a similar contribution to that made by academic employees at
Macquarie University.

(19) A title holder is required to comply with the Macquarie University Staff Code of Conduct, Macquarie University
Code for the Responsible Conduct of Research, Intellectual Property Policy, and other relevant University policies.

(20) Conjoint and Clinical title holders in the Faculty of Medicine, Health and Human Sciences are required to abide by
relevant by-laws of the Macquarie University Hospital (if appropriate) and other relevant requirements. This would
include: criminal record checks and working with children checks requirements, Australian Health Practitioner
Regulation Agency registration and statutory requirements relating to health professional registration.

(21) Additional title-specific conditions are outlined in the Honorary Academic Titles Schedule.

Privileges

(22) The honorary academic title holder will enjoy the precedence and courtesy due to academic staff of the
University.

(23) For the term of their title, the title holder will have:

use of the honorary academic title as specified in their Invitation Letter;a.
identification number (OneID), Macquarie University email account and access to the University’s WiFi, VPN andb.
Wiki;
access to Macquarie University Library resources, including remote access to online collection;c.
access to on-campus parking on payment of prescribed fees; andd.
staff rates for purchases at U@MQ/Campus Life.e.

(24) A number of additional privileges may be given to the title holder for the term of their title. These additional
privileges are not an ordinary expectation of an honorary academic title, and will only be granted subject to
agreement with the Executive Dean and commensurate with the requirements of the role. These additional privileges
may include:

negotiated access to Macquarie University ICT resources, including computer and telephone;a.
negotiated use of space, including office space and access to laboratory and research facilities;b.
negotiated reimbursement of expenses on presentation of receipts;c.
negotiated airfares and living expenses for individuals visiting from overseas or interstate;d.
negotiated conference support including airfares;e.
ability to apply through the University to research funding bodies subject to grant conditions;f.
ability to apply for internal research grants subject to grant conditions;g.
approval to supervise research students; orh.
ability to participate in Department or Faculty meetings and other activities.i.

(25) These additional privileges will be specified in the Invitation Letter and may be varied from time to time.

Exclusions

(26) Title holders are specifically excluded from the following:
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access to corporate credit cards;a.
formal supervision of Macquarie University staff, with the exception of Conjoint title holders for whom thisb.
exclusion is waived;
primary supervision of Higher Degree Research students, with the exception of Conjoint title holders for whomc.
this exclusion is waived;
authority to comment on behalf of the University, represent the University or bind the University; andd.
recognition for the purpose of Academic Senate and Council elections.e.

Withdrawal of Title

(27) Honorary academic titles are conferred at the discretion of Macquarie University. An honorary academic title, and
any associated conditions and privileges, may be withdrawn at any time at the absolute discretion of the University.

Merit and Equity

(28) Conferral of honorary academic titles will be based on merit and will recognise individual’s academic and
professional achievements relevant to the type and level of the honorary academic title. The University will adhere to
the principles of equity and non-discrimination.

Section 3 - Procedures
(29) Refer to the Honorary Academic Titles Procedure.

Section 4 - Guidelines
(30) Nil.

Section 5 - Definitions
(31) Commonly defined terms are located in the University Glossary. The following definition applies for the purpose of
this Policy:

Honorary academic title means an academic title awarded to an individual who is typically not employed bya.
Macquarie University, but who is a collaborator for research and / or teaching and / or where a formal academic
association is mutually beneficial.
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